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IN-CONFIDENCE

In addition to the optimal mix of knowledge, skills, background and experience of
proposed members, | have given careful consideration to the appropriate number of
members. The Royal Commission Chair suggested the inclusion of an additional judicial
member. This would have practical benefits and would also more closely align with the
model of the Australian Royal Commission into Instructional Respanses to Child Sexual
Abuse. It would assist the Commission to deliver on its mandate, which is both wide
and complex, in an effective, sensitive, and timely manner. It also allows for greater
diversity across the panel, and the ability to cover any personal absences during the
course of the Inquiry’s term. In light of this, and following official advice, | agreed with
the recommendation to include an additional judicial member. This would bring the
final number of members to five (four members, plus the Chair).

Proposed Inquiry member appointments

29. Applying the foregoing assessment criteria, | propose the following persons for
membership of the Royal Commission:

29.1 Ali'imuamua Sandra Alofivae, MNZM;
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IN-CONFIDENCE

36. The Fees Framework provides that if the proposed fees do not exceed the daily fee
payable to a High Court Judge (currently $1,942.60), and the rationale for fees at this
level is strong, the Minister of State Services may recommend to the responsible
Minister(s) that the fees can be decided between them without referral to the Cabinet
Appointments and Honours Committee.

37. Asresponsible Minister, | propose fees of $1,350 per day for non-Chair members. The
Minister of State Services has been consulted and agreed to these fees on 24 July 2018

38. As none of the members are public servants, the provisions in the Fees Framework
concerning fees and remuneration do not apply in this case.

Conflicts of interest and probity

39. Appropriate enquiries concerning probity and actual or perceived conflicts of interest
for the proposed members have been undertaken by the Department. These enquiries
have included the completion of formal declarations by proposed members on any
actual or perceived conflicts, as well as consideration of any written disclosures made
by candidates of any issues that might be regarded as a conflict of interest (whether
actual or perceived and whether past, present or future).

40. Given the Royal Commission’s purpose and the breadth of the matters in scope, and in
the context of New Zealand communities, it is reasonable to expect that candidates
may have matters to declare. Such matters might include, for example: work involving
victims and survivors of abuse; advocating for the establishment of the Inquiry;
connections to some of the institutions potentially in the scope of the inquiry; and
involvement in the consultation on the draft Terms of Reference.

41. The Department has carefully considered all matters covered in candidate disclosure
forms concerning their previous or current work. Based on candidate disclosures and
direct engagement with candidates, the Department has advised that |t is satisfied that
the four Inquiry members proposed for 2

MRoyal i

41.1 In undertaking these assessments, the Department has referred to the Office of
the Auditor-General guidance on recognising and managing conflicts of interest.

41.2 The Department has also undertaken other background and records checks
including criminal convictions history. Potential members’ CVs have also been
reviewed as part of this process.

Organisation form and CV summaries

42. An organisation form and CV summaries for the proposed members are attached as
Appendix One.

Timing and publicity

43. Once members are confirmed, they will receive letters of appointment. | propose to
issue a media release announcing the appointments at the same time as | announce
the final Terms of Reference for the Royal Commission.
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Appendix A: Organisation form and Curriculum Vitae
summaries for proposed members

Organisation Form
Cabinet Appointments and Honours Committee

Organisation

Royal Commission into Historical Abuse in State Care and
in the Care of Faith-based Institutions

Current Membership

Name Age City/Town Date of original Expiry date
appointment of present
term
Rt Hon Sir Anand Satyanand . Wellington 1 February 2018 n/a
GNZM QSO KStJ

s 9(2)(a)

Brief Outline of the Functions and Responsibilities of the
Organisation

The Royal Commission is directed to examine historical abuse of individuals in state care
and in the care of faith-based institutions. It shall examine, identify, and report on the

following matters:

The nature and extent of the abuse that occurred in state care and in the care of faith-
based institutions during the relevant period.

The impact of the abuse on individuals and their families, whanau and communities.

The factors which may have caused or contributed to the abuse of individuals in state
care and in the care of faith based institutions during the relevant period, including any
systemic factors identified.

General findings on lessons learned from the past which have informed subsequent
changes in practice, and any gaps or potential areas of focus.

The current settings available to prevent and respond to abuse in state care and in the
care of faith-based institutions including standards that assist in preventing and
responding to abuse.

The redress processes for individuals who claim, or have claimed, abuse while in state
care and in the care of faith-based institutions, including improvements to the redress
processes that can be considered.
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The Candidate

Name Ali'imuamua Sandra ALOFIVAE, MNZM
Address Auckland
Citizenship

(if not New Zealand)

Age

B soee

Current or most recent
Employment

(specify position and
employer, include years)

Barrister, KAM Legal Chambers, Onehunga (2005-present)

Government board
appointments held
(current and previous,
include years)

¢ Independent Chair, South Auckland Social Wellbeing Board
(2016-present)

¢ Board Director, Housing NZ Corporation Ltd (2015-18)
Ministerial Appointee, Counties Manukau District Health Board
(2010-16)

¢ Independent Director, Pasifika Futures Ltd (Pacific Whanau
Ora Commissioning Agency) (2014-16)

o Chair, Community Response Model South Auckland (2013-15)

o Member, Community Response Model South Auckland (2010-
13)

¢ Inaugural Part-time Families Commissioner, Families
Commission (now Superu) (2004-10)

Private and/or voluntary
sector board appointments
held

(current and previous,
include years)

e Deputy Chair, Fonua Ola Trust (Pacific Social Service provider)
(2012-present)

» Chair, Affirming Works Ltd (Pacific Social Enterprise) (2017-
present)

o Member, Auckland Social Policy Forum (2010-14)

e Board Member, Tausa’afia Trust (2010-14)

e Board Member, Otahuhu College Trust Board (1998-2001)

Qualifications and
experience

(include significant work
history and community
involvement)

Date: 14/08/2018

« Law specialties include: child and family law, adoption law,
youth justice, domestic violence and protection orders

¢ Extensive experience as a Lawyer for the Child through the
Ministry of Justice

o Master of Business Administration, Massey University (2016)

o Bachelor of Laws, University of Auckland (1989)

e Member, New Zealand Order of Merit for Services to Pacific
Communities and Youth (June 2016)
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Proposals for conflict
management

Name

Address

Citizenship
(if not New Zealand)

Age

Current or most recent
Employment

(specify position and
employer, include years)

Government board
appointments held

(current and previous, include
years)

Private and/or voluntary
sector board appointments
held

{current and previous, include
years)

Qualifications and
experience

(include significant work
history and community
involvement)

Date: 15/08/2018

N dlAL_NL ANAD AN NA A4 AT7.AN

Will not be undertaking any work of a similar nature while serving
as a member of the Royal Commission.

The Candidate

Dr Andrew ERUETI

Auckland

Senior Lecturer, Faculty of Law, University of Auckland (2015-
present)

o Advisor to Te Puni Kokiri on proposed reforms to Te Ture
Whenua Maori Act 1993

o Advisor to New Zealand Foreshore and Seabed Act Review
Panel (2009)

¢ Member, Reference Group to recommend changes to
Hazardous Substances and Noxious Organisms Act to better
reflect the Treaty of Waitangi, Ministry for the Environment
(2003)

o Member, Reference Group consulting on location of Wellington
Hospital, Ministry of Health, (2004)

o Member, International Law Association Expert Panel on
Indigenous Peoples’ Rights (2015-present)

o Member, Advisory Board of the Centre for Indigenous Rights in
New Zealand (2017-present)

o Member, Advisory Board of the Centre for Human Rights in
New Zealand (2017-present)

» Advisory Board of the Equal Justice Project, University of
Auckland (2016-present)

o Advisory Board of the New Zealand Centre for Environmental
Law (2015-present)

o Expert Advisor on Indigenous Rights, Amnesty International —
International Secretariat, United Kingdom and Switzerland
(2009-13)

o Doctor of Philosophy, University of Toronto (2016)

e Master of Laws, Victoria University of Wellington (1994)

¢ Bachelor of Laws, University of Canterbury (1993)
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Name
Address

Citizenship
(if not New Zealand)

Age

Current or most recent
Employment

(specify position and
employer, include years)

Government board
appointments held

(current and previous, include
years)

Private and/or voluntary
sector board appointments
held

(current and previous, include
years)

Qualifications and
experience

(include significant work
history and community
involvement)

Date: 15/08/2018

cmAdlAL AL ANAO AN NA A4 AT7.AN

The Candidate

Paul GIBSON

Wellington

s Independent Disability Contractor (2017-present)

e Disability Rights Commissioner, Human Rights Commission
(2011-17)

Member with expertise in mental health and disability, Optional
Protocol to the Convention Against Torture, Cruel, Inhuman,
and Degrading Treatment or Punishment Independent
Monitoring Mechanism (Including Review of Seclusion and
Restraint in New Zealand (2012-17))
Sole Reviewer, Capital and Coast DHB review of learning
needs (2017-18)

o Chair, Global Alliance of National Human Rights Institutions
Disability Caucus (2014-16)

¢ Lead, Human Rights Commission Inquiry into New Zealand
Sign Language (2012-13)
Ministerial appointed member, Ministerial Review of Special
Education (2009-10)

e Member, CCS Service Mortality Review on death of client
(2006-07)
Member, NZ Disability Strategy Reference Group (2000-01)

e National Committee Member, Association on Non-Government
Organisations Aotearoa (2005-09)

e National President, Disabled Persons Assembly (1997-2001)

e Councillor, Victoria University of Wellington Council (1994-95)

e President, Victoria University of Wellington Students’
Association (1994-95)

Involved in leading the Human Rights Commission’s E Kore
Ano: Never Again campaign, which called for an Inquiry into
Historic Abuse in State Care

Master of Public Policy, Victoria University of Wellington (2006)

e Bachelor of Science, Victoria University of Wellington (1997)
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Name

Address

Citizenship
(if not New Zealand)

Age

Current or most recent
Employment

(specify position and
employer, include years)

Government board
appointments held

(current and previous, include
years)

Private and/or voluntary
sector board appointments
held

(current and previous, include
years)

Qualifications and
experience

(include significant work
history and community
involvement)

Date: 5/10/2018

AL JIANP_NLNANAO AN NA A4 A7.AA

The Candidate

Judge Coral SHAW

Independent Review of workplace policies, procedures and
practices in Fire And Emergency New Zealand's workplace to
address bullying and harassment (July 2018 ongoing)

o Conduct of Ministerial Review into sexual harassment and
organisational culture at Human Rights Commission (Minister
of Justice) concluded May 2018

* Legal advisor and peer reviewer to Crown Law on the
remediation of unlawful actions under the Holidays Act (2017)
Consultant to FENZ on Dispute Resolution and Community
Resilience (2016-2017)
Independent legal advisor to Parliamentary Select Committee
on Domestic Violence Protection of Victims Bill (2016-2017)

e [ndependent Chair, Pumicelands Rural Fire Authority (2015-
2017)

¢ Independent Investigation for Whakatane District Council
(2017)

* Electoral review officer for Maori Settlement Trusts (appointed
by NZLS, 2017 and 2018)

* Member of Code of Conduct Review Independent Panel,
Auckland City Council (2009-)

Te Reo Maori (1994-99)
Bachelor of Laws University of Auckland (1981)
Diploma of Teaching, Christchurch Teachers’' College (1969)
Bachelor of Arts, University of Canterbury New Zealand (1968)
Judge, United Nations Dispute Tribunal: Geneva, New York
and Nairobi (Appointed by General Assembly of UN, 2009-16)
Judge, Employment Court, Wellington (1999-2009)
Judge, District Court, Waitakere (1992-99)
WAVES Domestic Violence Trust, West Auckland (1993-99)
Co-founder, Te Whanau Awhina, marae based restorative
justice (1993)

¢ Hoani Waititi Marae Trust, West Auckland Trustee (2009-14)

e Mahi Tahi Akoranga Trust (Maori Tikanga Prisoner
rehabilitation provider) Trustee (2012 ~18)

e Freeman Court Trust, Te Awamutu, Trustee (2012-14)

o Citizens Advice Bureau, Te Awamutu, Volunteer (2012-18)

e Maungatautari Ecological Island Trust, Trustee (2016-17)
Pilon Litigation Skills programmes for Pasifika Lawyers (Crown
Law/NZ Aid), Volunteer Faculty member (2001-18)

Page 10 of 10



	Royal Commission into Historical Abuse in State Care and in the Care of Faith Based Institutions: Appointment of Inquiry members
	Proposal
	Executive Summary
	Background
	A hybrid appointment process
	Nominations matched against expertise, skills and attributes sought
	Diversity of Royal Commission membership
	Ministerial consultation on shortlist of nominees
	Proposed Inquiry member appointments
	Term of appointment
	Vacancy in Membership
	Remuneration
	Conflicts of interest and probity
	Organisation form and CV summaries
	Timing and publicity
	Recommendations
	Appendix A: Organisation form and Curriculum Vitae summaries for proposed members




