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IN-CONFIDENCE

Office of the Minister for the Public Service

Chair, Cabinet Appointments and Honours Committee

DESIGN GROUP, REDRESS SYSTEM FOR SURVIVORS OF ABUSE IN CARE:
APPOINTMENT

Proposal

1 This paper outlines my intention to appoint Dr Annabel Ahuriri-Driscol an< Ruth
Jones QSM as Co-Chairs of the Design Group, Redress System for Gurvivors of
Abuse in Care for seven-month terms commencing on 1 April 2023 and exwirina on
31 October 2023.

Background

2 The need for and intention to develop a new, indegenqeiit survive.-iocused redress
system for survivors of abuse in care was agreed by Cabinet ir. Dzcember 2021
[SWC-21-MIN-0204 refers] following receipt &7 the Abuse i1, £.are Royal
Commission of Inquiry’s redress report.

3 The Design Group, Redress System for su 'vivors of *buse in Care (the Design
Group) was established by Cabinet in Movembe = 2022 [SWC-22-MIN-0214 refers].
The Design Group will produce higi-level decion proposals for the new redress
system for Cabinet’s consideration 'ater in 2( 26.

4 As agreed by Cabinet, the Cesign Group comprises:

4.1 a Chair appoii.ted by the Min:<tzr for the Public Service in consultation with
the Minister for Niaori Crowr. Relations; and

4.2 upto 10 members cnuainted by the Minister for the Public Service, drawing
on the advice of a candidate review panel.

5 Appoin‘e.s to the .:csign Group should demonstrate:
5.1 experionce In representing or advocating for survivor communities;
5.2 undersstanding and commitment to the Treaty of Waitangi; and

5.2 tiie ability to work collaboratively to deliver collectively agreed outcomes,
including the ability to manage personal trauma.

6 Collectively, the Design Group’s membership should have:

6.1  survivors from a range of backgrounds and contexts, including Deaf,
disabled, rangatahi, Pacific, Maori, LGBTQI+, residential care, faith-based
care, State care, survivors who have been in prisons, survivors who have
been in gangs, and survivors who live in rural areas;
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6.2 a wide range of subject matter expertise, including matauranga, public policy,
wellbeing and oranga services, healing and restoration, and service design,
development, and implementation;

6.3  experience in grassroots community support and service organisations;
6.4  experience applying the Treaty in systems, organisations and services; and
6.5 experience working in trauma-informed ways.

A public nomination call was held for potential members of the Design Group. A
candidate review panel, consisting of four members appointed by me i. raviewing
all nominations, interviewing potential appointees, and will provide me w1 advice
on recommended appointees in March 2023.

Comment

8

10

11

The Design Group will have significant visibility amonget survivors nf chuse, need to
work at pace, and consider potentially complex issues in e devziopment of high-
level proposals for a new redress system. The full \anns of refzrei:ce for the Design
Group are to be considered by the Cabinet Sociai W::llbeing “cmmittee shortly
[SWC-22-MIN-0214 refers].

Given the visibility and nature of the Desiary Group’s work 1 consider a Co-Chair
model, with one of the Chairs being & survivor, wculd iiclp the Group to successfully
fulfil its design purpose. Co-Chairs wili:

9.1 help give survivors anc the v.ider puhl'c confidence that key perspectives are
helping inform the dzvelocnment of tt e new redress system; and

9.2 allow the leadersh'o worklozd tc be shared, reducing the burden that would
otherwise be e.-oeriencer Yy a single survivor Chair.

| therefore inteiid 17 appoint Di Annabel Ahuriri-Driscoll and Ruth Jones QSM as
Co-Chairs ¢f the Design wicup for seven-month terms. The roles are newly
created, £0 no transition arrangements are required.

Dr Ahuyin-Driscoli e.nu Ms Jones’ appointments will provide the Design Group with
strong Co-Cheirs who fulfil the core requirements set out in paragraph 5 and
‘02ewer bring much of the experience sought as per paragraph 6. Dr Ahuriri-
Diiscoll is ¢ i 3ori health and wellbeing academic who has served on a number of
working ¢roups and committees and is a survivor. Ms Jones is an experienced
faci'itawar and disability leader, with a broad range of governance experience. The
attochi:d Candidate CV Forms provide detailed overviews of Dr Ahuriri-Driscoll and
Ms Jones’ expertise.

Representativeness of appointment

12

As the first appointees to the Design Group, the representativeness of Dr Ahuriri-
Driscoll and Ms Jones’ appointments cannot be confirmed. As wahine Maori that

have strong connections to diverse communities, including survivors and disabled
people, Dr Ahuriri-Driscoll and Ms Jones provide a strong set of perspectives that
will help with the representativeness of the Design Group’s full membership.
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Cabinet has agreed the Design Group will have a gender balance and strong Maori
representation, together with an appropriate mix of skills and experience. This will
be an important consideration in selecting the proposed appointees to the Design
Group and will be reflected in the paper brought to the Committee in April 2023 on
those appointments.

Remuneration

14

The Design Group is classified as a Group 4, Level 1 Other Body under the Cabinet
Fees Framework. The fee for the Chair is $1,250 per day, which is consistent with
the Fees Framework. The fee for members is $850 per day, which is also consistent
with the Fees Framework.

Appointment process and consultation

15

16

| can confirm that an appropriate process has been follower! i sclecting i'.e
proposed appointees, based on the process agreed by Cal’aet in agre=ing to
establish the Design Group and appoint the Design Group Chair. Ir ctiminary, that
process comprised engagement with key representc i« groups «Ir cluding the
National Iwi Chairs Forum, the Abuse in Care Royai Commis<on of Inquiry, and
survivor representatives), reviewing the candidate>’ CVs, sevzrea! discussions with
the candidates, and consultation with the Miitiste r for M&.uii Ciown Relations, before
coming to the Committee.

This process was appropriate becaus= thc proposad appointee will chair a group
that will have significant visibility & nonjst sunvivers of abuse as it undertakes a
high-level design process for a i.ew cystem thot will potentially assist a large
number of New Zealanders tc receive redrens for the abuse they suffered across
multiple care settings.

Conflicts of interest

17 | can confirm that apnropriat. enquiries concerning conflicts of interest have been
carried out, in accs rdance with the Public Service Commission appointment
guidelines. « identify a7y conrlicts of interest that could reasonably be identified,
and no conflicts of interest-have been identified.

18 Whiie a a survivor of abuse Dr Ahuriri-Driscoll is expected to be able to access the
ravw redress syatern, her experiences as a survivor are a key perspective needed to
o553t in the Ligh-level design of the system and are therefore not considered a
potential ~ontict.

19 Police Lackground checks have been completed, with no issues identified for the
rardicates.

Publicity

20 A press statement may be issued once the appointments have been approved and

Dr Ahuriri-Driscoll and Ms Jones have been consulted on whether they wish to have
the appointment announced now, or when all appointments to the Design Group are
completed.
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Recommendation

21 It is recommended that the Committee note my intention to appoint Dr Annabel
Ahuriri-Driscoll and Ruth Jones QSM as Co-Chairs of the Design Group, Redress
System for Survivors of Abuse in Care for a seven-month term of office
commencing on 1 April 2023 and expiring on 31 October 2023.

Authorised for lodgement

Hon Andrew Little

Minister for the Public Service
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APH Organisation Form

Organisation and Responsible Portfolio

Design Group, Redress System for Survivors of Abuse in Care
Public Service Portfolio

Brief Outline of the Functions and Responsibilities of the Or¢anisation

Fixed-term group to produce a high-level design of a new independent, trauma-inform~c rea.;ess syst . or
survivors of abuse in care.

The Design Group is required to provide high-level design proposals to the Mir'ster /ar the Puihlic Sarvice by June
2023. The proposals must cover:

a. feedback on the redress system’s intended principles, purpose, funciior.s, und scope;

b. how the system should safely connect with and support survivors anu = hanau fo n7iaate their redress
journey — how redress needs to “look and feel” to give survivors ccnfidence in th2 redress system and to
provide them with a safe, accessible, trauma informed, and cultur=liy responsive Zxperience;

c. the types and mix of services and supports that should ic 2ally be provicc. as part of each of the redress
system’s functions;

d. feedback on draft apology and payment framework;, dre redress mcau-ls, and example system proposals,
provided by the Crown Response to the Abuse i Care .nquiry, with < focus on what is needed to support
meaningful recognition of the harms people h=uve =«perience ’; ~r.

e. an outline of the critical issues that will need t. be conside e ac part of the detailed design and
implementation planning, needed to give ei/act 1o the cve an <esign.

Current mambership

_—

Name Gander Region Ethnicities Date of Expiry date of
WJantity* (and lIwi if original present term
| i applicable) appointment

Nil — members to be |

appointed
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Cabinet Appointments and
Honours Committee

Minute of Decision

APH-23-MIN-0021

This document contains information for the New Zealand Cabinet. It must be treated in confidence and
handled in accordance with any security classification, or other endorsement. The information can only be
released, including under the Official Information Act 1982, by persons with the appropriate authority.

Design Group - Redress System for Survivors of Abuse in Carc

Portfolio Public Service

On 29 March 2023, the Cabinet Appointments and Honours Committee:

1 noted that the Minister for the Public Service (the Minister) inter.ds to anpoti
Dr Annabel AHURIRI-DRISCOLL and Ruth JONES QSi4 a, Co-Chair ¢f the Design
Group, Redress System for Survivors of Abuse in Cai=, fcr a sever-i-onth terms
commencing on 1 April 2023 and expiring on 31 Cctober 2023;

2 invited the Minister to report back to Cabinet ¢« the appo’ntme=t process for the Design

Group members.

Rachel Clarke
Committee Secretary

Present:

Hon Carmel Sepuloni (Chait,
Hon Grant Robertson

Hon Dr Ayesha Verra |

Hon Willie Jacksc

Hon Andrew T.;tle

Hon Barbara Edm onds

Hon Me! a 'Vhaiuri

Hon "Ju. car Webb

ffzI3adqt 2023-03-29 14:29:42

Officials present from:

Office of the Prime Minister

IN CONFIDENCE
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Office of the Minister for the Public Service

Chair, Cabinet Appointments and Honours Committee

DESIGN AND ADVISORY GROUPS, REDRESS SYSTEM FOR SURVIVORS OF
ABUSE IN CARE: APPOINTMENTS

Proposal

1

This paper outlines my intention to appoint nine members to the Desigr. Group ard
18 members to the Advisory Groups, Redress System for Survivors o1 Abuse in Care
for a six-month term commencing on 15 May 2023 and expiring on 31 October 2023.

Background

2

The need for and intention to develop a new independet, survivor-focussed redress
system for survivors of abuse in care was agreed by Capbuiet in De~ember 2021
[SWC-21-MIN-0204 refers], following receipt of the Ab use in Car= Royal Commission
of Inquiry’s redress report.

The Design and Advisory Groups, Redress Cvstem for St vivors of Abuse in Care
were established by Cabinet in Novemher 2022 [SWC-22-MIN-0214 refers]. The
Design Group will produce high-leve! de<iygn prog s<='s for the new redress system
for Cabinet’s consideration later in zC22. The £ dvisory Groups will support the
Design Group.

As agreed by Cabinet, the Desiyn Group coraprises up to 10 members appointed by
the Minister for the Public Service, d aw'ng on the advice of a candidate review
panel. In addition, the Design Greco 1.2s two Co-Chairs, appointed by the Minister for
the Public Service in ~onsultation with the Minister for Maori Crown Relations.

As agreed by Cahinet, the 32visory Groups comprise up to 20 members in total
appointed hy tho Minister for the Public Service, drawing on the advice of a candidate
review pancl “he Advisary Groups will represent specific survivor communities —
Maori. Paznic, disabi=d, State care, and non-State care — drawn from the total

men ber ship. The number of Advisory Groups will be confirmed once the
ayprainiments are completed.

£ppointees ‘o the Design and Advisory Groups should demonstrate:
6.1 e.;perience in representing or advocating for survivor communities;
6.2 understanding and commitment to the Treaty of Waitangi; and

6.3 the ability to work collaboratively to deliver collectively agreed outcomes,
including the ability to manage personal trauma.

Collectively, the Design and Advisory Groups’ memberships should have:

7.1 survivors from a range of backgrounds and contexts, including Deaf, disabled,
rangatahi, Pacific, Maori, LGBTQI+, residential care, faith-based care, State
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care, survivors who have been in prisons, survivors who have been in gangs,
and survivors who live in rural areas;

7.2 a wide range of subject matter expertise, including matauranga, public policy,
wellbeing and oranga services, healing and restoration, and service design,
development, and implementation,;

7.3 experience in grassroots community support and service organisations;
7.4 experience applying the Treaty in systems, organisations and services; and

7.5 experience working in trauma-informed ways.

8 The Design Group Co-Chairs were appointed by me at the start of .apr.! 2023,
following the agreed consultation with the Minister for Maori Crown Kkelations and
noting by the Committee on 29 March 2023.

9  The terms of reference for the Design and Advisory Grouos vere endoized by the
Cabinet Social Wellbeing Committee on 5 April 2023.

Comment

10 lintend to appoint the individuals listed in Table 1 as merabe s of the Design Group

and the individuals listed in Table 2 as memwers of the: Advisory Groups for a six-
month term. The tables outline the higk-leve' skills ana c:.pertise each proposed
appointee brings to their respective grovp, partictian . in regard the requirements set
out in paragraphs 6 and 7. The attac.'ed Candi1=ate CV Forms provide an overview of
each proposed appointees’ experienze.

Table 1. Proposed appointees to the Design roup.

Proposed appointee ]:kills and expertise

1. Dr Filipo KATAVAKE- Personal experience as a survivor, service design
MCGRAT:H! and public policy expertise

2. Mahra MAIHI Personal experience as a survivor, service design

and public policy expertise, community service
provision, extensive survivor, Maori and
community networks

I'3. Tyrrne ni.\RKS Personal experience as a survivor and advocate,
trauma expertise, community service provision,
extensive survivor, Maori and community
networks, including connections to gang whanau

4. Te Pare MEIHANA Personal experience as a survivor and advocate,
trauma, wellbeing and service design expertise,
community service provision, extensive survivor,
Maori and community networks

5. Paora MOYLE Personal experience as a survivor and advocate,
trauma, wellbeing and service design expertise,
community service provision, extensive survivor,
Maori and community networks
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6. Bernie O'DONNELL

Personal experience as a survivor and advocate,
trauma, wellbeing and service design expertise,
community service provision, extensive survivor,
Maori and community networks

7. Dr Michael ROGUSKI

Personal experience as a survivor, trauma and
disability services expertise, community service
provision, extensive survivor and community
networks

8. Tupua URLICH

Personal experience as a survivor and advocate,
trauma and service design expertise, community
service provision, extensive survivor, MZ4ori,
rangatahi and community netw rks

9. Dr Steve WINTER

Advocacy experience, hurha ~ rights an ! redress
expertise, extensive su:vivor networ’s

Table 2. Proposed appointees to the Advisory Groups

Proposed appointee

Skills and expertise

1. Kararaina BECKETT

Persozial =xperience as 1 survivor, trauma
expan. se extensive suivivor, Maori and
cornm nity networke

2. David CRICHTON

Personal expaerience as a survivor, extensive
survivea, Maori and community networks

3. Dr Alison GREEN

Pe -sor al experience as a survivor, trauma, policy,
matauranga Maori, and service design expertise,
cc mmunity service provision

4. Joanna ILOLr h:A

Personal experience as a survivor, extensive
survivor and community networks, community
service provision

5. Troni cARVIS

Personal experience as a survivor and advocate,
extensive survivor networks

9. olanca o' 2)H,ANSON

Personal experience as a survivor and advocate,
extensive survivor networks, service design
expertise, community service provision

7. Lenise MESSITER

Advocacy experience, wellbeing services,
matauranga Maori, and service design expertise,
community service provision, extensive survivor,
Maori and community networks

8. Heidi NAYAK

Personal experience as a survivor and advocate,
extensive survivor networks, reparation and
redress expertise, community service provision




IN-CONFIDENCE

Proposed appointee

Skills and expertise

9. Sevia NUA

Personal experience as a survivor, wellbeing

services, matauranga Maori, and service design
expertise, community service provision

10. Fleur RAMSAY

Personal experience as a survivor, trauma
services and human rights expertise, community
service provision

11. Paora SWEENEY

Personal experience as a survivor, wellbeing
services, matauranga Maori, and sei “ce design
expertise, community service prcvis.on, extensivo
survivor, Maori and community, netvorks

12. Frances TAGALOA

Personal experience as a J1.nsivor, servite Jzsign
and redress expertise, co:nn.unity scvice
provision, extensive su ‘ivor, Pacific and faith-
based networks

13. Jacinda THOMPSON

Personal experience as a s vivor, human rights
and redre<s expertise, can munity service
provisioi. e tensive sur ‘ivor and faith-based
netwc s

14. Jenni TUPU

15. Emma WEST

1’e"=onal experience as a survivor, matauranga
M3ori, and sarvice design expertise, community
service nriwvision, extensive survivor, Maori and
commurity networks

Personal experience as a survivor and advocate,
se rvice design expertise, extensive survivor,
wiaori and community networks

16. Matthew WIHIVING

Personal experience as a survivor and advocate,
wellbeing and disability services expertise,
community service provision, extensive survivor
and community networks

17. Kzich WIFFIN

Personal experience as a survivor and advocate,
wellbeing services, matauranga Maori, and
trauma expertise, extensive survivor, Maori and
community networks

9(2)(@ L v

Representativeness of appointment

11

Cabinet has agreed the Design and Advisory Groups will have a gender balance and
strong Maori representation, together with an appropriate mix of skills and
experience. The proposed appointees, together with the already appointed Design
Group Co-Chairs, provide a gender balance and offer strong Maori representation
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(19 appointees identify as Maori). In addition, they also provide Pacific peoples,
disabled people, rangatahi, and LGBTQI+ representation.

Remuneration

12

13

The Design Group is classified as a Group 4, Level 1 Other Body under the Cabinet
Fees Framework. The fee for the Chair is $1,250 per day and the fee for members is
$850 per day, both of which are consistent with the Fees Framework.

The Advisory Groups are also classified as Group 4, Level 1 Other Body under the
Cabinet Fees Framework CO (22) 2. The fee for members is $750 per day, which is
consistent with the Fees Framework.

Appointment process and consultation

14

15

16

| can confirm that an appropriate process has been followed in <ciacting the
proposed appointees, based on the process agreed by Cabinct in agree g to
establish the Design and Advisory Groups. In summary, (hat process ~.mprised a
public nomination call, review of all nominations by a ~ardiuate reviow nanel,
interviews of shortlisted candidates by the review pairei, and m: coisideration of the
review panel’s advice before coming to the Commiuae.

The candidate review panel consisted of for«r merabers appointed by the previous
Minister for the Public Service. The revie'v na~cl membeiz were selected as senior
figures with recognised mana in the ka ipapu of rearess and healing, advocating for
or representing survivors, or in te ar. Ma >ri and mawawranga Maori. The review
panel’s involvement and independen =dvice is itended to provide survivors with
increased trust in the Design aid Advisorv Groups’ appointments.

This process was appropriate hecausa the proposed appointees will be part of
groups that will have signii.cant visibility amongst survivors of abuse as they
undertake a high-level casign process 1or a new system that will potentially assist a
large number of New “Zzalandcrs to receive redress for the abuse they suffered in
care.

Conflicts of int:rest

17

18

19

| can confirm that appropriate enquiries concerning conflicts of interest have been
carriad cut, in accordance with the Public Service Commission appointment
aciuclines, to ideniify any conflict of interest that could reasonably be identified.
Fotential corfiicts are identified in the Candidate CV Forms and will be managed by
the Decian Croup Co-Chairs in line with the standard conflict processes set out in the
Desigri and Advisory Groups’ terms of reference. None of the identified potential
cciihicts are considered to be sufficient to prevent appointment.

While 25 of the proposed appointees are survivors of abuse and therefore are
expected to be able to access the new redress system, their experiences as
survivors provide key perspectives needed to assist in the high-level design of the
system and are therefore not considered a potential conflict.

Police background checks have been completed. Several intended appointees have
historic criminal convictions. This is not unexpected when engaging with survivors
due to the trauma suffered as children, young people, or vulnerable adults and its
resulting behavioural effects for some survivors. Historic convictions should not
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automatically be a bar to appointment and can be managed through standard
declaration and interest management processes, as included in the Design and
Advisory Groups’ terms of reference.

Publicity
20 A press statement will be issued once the appointments have been completed.
Recommendations

21 It is recommended that the Committee note my intention to appoint the following as
members of the Design Group, Redress System for Survivors of Abuse in Care for a
six-month year term of office commencing on 15 May 2023 and expiring, 21, 31
October 2023:

21.1 Dr Filipo Katavake-Mcgrath;
21.2 Mahera Maihi;

21.3 Tyrone Marks;

21.4 Te Pare Meihana;

21.5 Paora Moyle;

21.6 Bernie O’Donnell;

21.7 Dr Michael Roguski;

21.8 Tupua Urlich; and

21.9 Dr Steve Winter.

22 ltis recommended ‘het the Coimmittee note my intention to appoint the following as
members of the Auv'sory Group, Redress System for Survivors of Abuse in Care for
a six-month year term of oftice commencing on 15 May 2023 and expiring on 31
October 2(23:

22.1 Xararaine Qeclett;

ro
N)

2 David Crichton;
22.3 Dr Aison Green;
22,4 .0anna llolahia;
22.5 Toni Jarvis;

22.6 Bianca Johanson;
22.7 Denise Messiter;

22.8 Heidi Nayak;
22.9 Sevia Nua;
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22.10 Fleur Ramsay;
22.11 Paora Sweeney;
22.12 Frances Tagaloa;
22.13 Jacinda Thompson;
22.14 Jenni Tupu;

22.15 Emma West;
22.16 Matthew Whiting;

2217 Keith Wiffin; and

9(2)(a) privacy

Authorised for lodgement

Hon Andrew Little

Minister for the Public Service
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APH Organisation Form

Organisation and Responsible Portfolio

Advisory Group, Redress System for Survivors of Abuse in Care

Public Service Portfolio

Brief Outline of the Functions and Responsibilities of the Or¢anisation

Fixed-term group to provide advice to the Design Group, Redress System for Survivors of ALuse in C =20
produce a high-level design of a new independent, trauma-informed redress system for suivivors ¢ abuze in care.

The Advisory Group is to provide advice from a range of perspectives of differe it sui vivors of abuse in care,
including Maori, Pacific people, disabled people, Deaf people, rangatahi, LGS i+ people, Gtate care and faith-

based care survivors.

The Design Group is required to provide high-level design proposals ic tr.2 Minister ior .\ne Public Service. The

proposals must cover:
feedback on the redress system’s intended principles, puriuce, functions. ana scope;

a.
b.

how the system should safely connect with and suppor’ su.vivors and 'vhar au to navigate their redress
journey — how redress needs to “look and feel” to gir'e « Irvivors coritider.ce in the redress system and to

provide them with a safe, accessible, trauma informcd, and culturaiv re sponsive experience;

the types and mix of services and supports that shed'a ideally be nrovided as part of each of the redress

system’s functions;

feedback on draft apology and payment fremeworks, dro®* rodrass models, and example system proposals,
provided by the Crown Response to the Abuse in Care \nquiry, with a focus on what is needed to support

meaningful recognition of the harms pe.op.~ have e (per.2nced; and

an outline of the critical issues that win need to he coi.sidered as part of the detailed design and

implementation planning, needed ‘o give effect to he overall design.

Cun=nt Membership

I
Name Gend.:: | Region Ethnicities
Ide :tity* (and lwi if
applicable)

Date of
original
appointment

Expiry date of
present term

Nil — nev. fi'ea-ierm

|
organisation
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APH Organisation Form

Organisation and Responsible Portfolio

Design Group, Redress System for Survivors of Abuse in Care
Public Service Portfolio

Brief Outline of the Functions and Responsibilities of the Or¢anisation

Fixed-term group to produce a high-level design of a new independent, trauma-inform~c rea.;ess syst . or
survivors of abuse in care.

The Design Group is required to provide high-level design proposals to the Mir'ster /ar the Pithlic Sarvice. The
proposals must cover:

a. feedback on the redress system’s intended principles, purpose, funciior.s, und scope;

b. how the system should safely connect with and support survivors cnu = hanau to 7 iaate their redress
journey — how redress needs to “look and feel” to give survivors ccnfidence in th2 redress system and to
provide them with a safe, accessible, trauma informed, and cultur=iy responsive Zxperience;

c. the types and mix of services and supports that should ic 2ally be proviccd as part of each of the redress
system’s functions;

d. feedback on draft apology and payment framework;, dre redress mcau=ls, and example system proposals,
provided by the Crown Response to the Abuse i Care .nquiry, with < focus on what is needed to support
meaningful recognition of the harms people h-=ve =«perience.:; ~r.

e. an outline of the critical issues that will need t. be conside e ac part of the detailed design and
implementation planning, needed to give ei/act 1o the cve an <esign.

Current mambership

_—

Name Gander Region Ethnicities Date of Expiry date of
WJantity* (and lIwi if original present term
| i applicable) appointment

Nil — new fixed-term |

organisation
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APH-23-MIN-0056

Cabinet Appointments and
Honours Committee

Minute of Decision

This document contains information for the New Zealand Cabinet. It must be treated in confidence and
handled in accordance with any security classification, or other endorsement. The information can only be
released, including under the Official Information Act 1982, by persons with the appropriate authority.

Redress System Design and Advisory Groups: Appointments

Portfolio

Public Service

On 3 May 2023, the Cabinet Appointments and Honours Committee*

1 noted that the Minister for the Public Service (the Minister) n.cends to cnpeint the following
as members of the Design Group, Redress System for Sur rivors of Atuse in Care, for a
six-month terms commencing on 15 May 2023 an< =xpiring on 5! Qctober 2023:

1.1 Dr Filipo KATAVAKE-MCGRATH;
1.2 Mahera MAIHI;
1.3 Tyrone MARKS;
1.4  Te Pare MEIHANA;
1.5 Paora MOYLE:
1.6  Bernie O’'D)I'NELL,;
1.7 Dr Michac! ROGUSY I;
1.8 Tupez URLICH:
1.9 Or Steplien WINTER;
2 no:ed that vxc Minister intends to appoint the following as members of the Advisory Group,

Redress S7stem for Survivors of Abuse in Care, for six-month terms commencing on
15 May 2023 and expiring on 31 October 2023:

2.1

2.2

23

24

2.5

2.6

Kararaina (Carrol) BECKETT;
David CRICHTON,;

Dr Alison GREEN;

Joanna ILOLAHIA;

Toni JARVIS;

Bianca JOHANSON;
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2.7 Denise MESSITER;
2.8 Heidi NAYAK;

2.9 Sevia NUA;

2.10 Fleur RAMSAY;

2.11 Paora SWEENEY;
2.12  Frances TAGALOA;
2.13  Jacinda THOMPSON;
2.14  Jenni TUPU;

2.15 Emma WEST;

2.16 Matthew WHITING;

2.17  Keith WIFFIN;
9(2)(a) privacy

Rachel Clarke
Committee Secretary

Present:

Hon Grant Robertson (Chair)
Hon Michael Wood

Hon Willie Jackson

Hon Andrew Little

Hon Peeni Henare

Hon Priyanka Radhal cishna.
Hon Barbara Edmona.:

Hon Willow-Jean 1.2

Hon Duncan wWeub

Hon Dr Dz%Yo.2h Kussell

APH-23-MIN-0056

Officials present from:
Office of the Prime Minister
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APH-23-MIN-0085

Cabinet Appointments and
Honours Committee

Minute of Decision

This document contains information for the New Zealand Cabinet. It must be treated in confidence and
handled in accordance with any security classification, or other endorsement. The information can only be
released, including under the Official Information Act 1982, by persons with the appropriate authority.

Additional Item: Redress System Design and Advisory Group
Appointment

Portfolio Public Service

On 17 May 2023, the Cabinet Appointments and Honours Committee:

1 noted that on 3 May 2023, APH noted the Ministzi ‘or the Public Scrvice’s (the Minister)
intention to make appointments to the Design Grovn and Advisor 7 Group for the Redress
System for Survivors of Abuse in Care [AP’1i-2.-MIN-00)56],

2 noted that upon further consideration. the Minster ir. c»<= to appoint Keith WIFFEN as a
member of the Design Group rather thaa the Advirery Group, for a term commencing as
soon as practicable and expiring on 5! Octobei 20)25.

Rachel Clarke
Committee Secretaiy

Present: Officials present from:
Rt Hon Chris Hip-ius (Chair) Office of the Prime Minister
Hon Carric' Soraloni

Hon K2'vi ' bavis

Hon Crnt Robertsc .

Hon Jan Tinetti

Hon Michael **o¢ A

Hon Dr Ave ha V errall

Hon Wil'ie Jackson

Hon Kiri /."un

Hon Andrew Little

Hon Nanaia Mahuta

Hon Priyanca Radhakrishnan

Hon Barbara Edmonds

Hon Duncan Webb
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